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Partnership contract in Recruitment of domestic
labor to Saudi Arabia
( Electronic Contract )

ayljiall dllasll pladiwl hlis dujlasl bl sde
(Uuigyisl] sic)

This Partnership contract is executed and entered at the Day
..................... at the Date( / / ) between the Two

............... oo w Glaidl aausgig (nllei alll yosy @i

following Parties: HGY-TY LOPTTR T )yl
Information of this contract parties oraphll Slilug Jilogleo
First Party Saudi Recruitment Office / Company: o9l pladiuwill d$pi /il Jodil cayhll
Office / waidall ol
Com Name a$pall /
Licensing o)
No. gl
Licensing &uli
Date wasll
City digsall
District yall
Street EJLJJJi
Bank Information: dadidl Gilogleall
Bank ]|
Name wlidl
Account SA wluall o)
NO. (IBAN) SA et
(ol
Contact Information ‘Jualgill Cilogles
Telephone “Aitgllae)
No.

TN ¥ A




lall a8
Fax No. s
Email agpll

iguislyll

City diysall
P.O. Box §9aiia

Sl
Zip Code sl joll

Responsible Individuals Information’s:

s Jdodll caphll (sal lgguall Galhadll Gilogles

Responsible aaul
Name Jogauall
(Primary) (Jodll)
Job Title uasall
gl
Mobile No. Jlgall @sy
Responsible @l
Name Jobuall
(Secondary) (u’uu-")
Job Title wnounall
bl
Second External Recruitment Office ol Jlaydll ik | (uilidl caghll
party

V1 e ¥ idsia



Office ilall @l
Name
Licensing
No. (.
— el
Licensing
Date sl
wagiyill
City
aisaall
District
oall
Street
gl
Bank Information: dadidl Ciloglaall
Bank 'a.;.ul
Name il
Swift Code wliall joy
Swift Code
(IBIC-ABA) (IBIC-ABA)
Bank's
Address <lidl glgic
Account
NO. wabaall @8
(IBAN) pdill
(oludl)
Contact Information ‘Jaolgill Cilogles
Telephone wailgll as)
No.
Fax No. wuslall aa)
E-Mail supdl
Juigyidlyll
City digaall
P.O. Box Soskio
gyl
Zip Code wsupll jogll
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Respansible Individuals Information’s:

L uilill ol (sl Gulgdanall paladilll Giloglas

Responsibl Qaul
e Name Joguuall
(Primary) (Jodll)
Job Title nosuall
wahgll
Mobile No. Jigall a5
Responsible @aul
Name Joduuall
{Secondary) {_pailill)
Job Title |
nauball
Mobile No. Jlgall @)

Preamble :

: dugod

As The first party is an Authorized and Licensed Recruitment
Office/Company in the Kingdom of Saudi Arabia and wishes
to recruit domestic workers according to the required
specifications and skills in the Saudi labor Market. Where the
second party is an Authorized and Licensed Recruitment
Office/ Agency in his/her Country and the Saudi Royal
Embassy as foreign Recruitment Office/ Agency to recruit and
provide qualified domestic workers with the required skills
and willing to work in the Kingdom of Saudi Arabia . Both of
the two parties is authorized and licensed in their respective
countries to engage in this activity and they both agreed to

work and commit to this contract as follows:

U Aaies (5392 eladiwl dSpis Cile gan Jgdll caphll ol dua
laag ddjioll dllanll pladiul ciépg diljiall dlasll pladiwl Jbo
dlaall o Jasll gguw (na diglhall Giljlgall ¢ Slaunlgall
caubgi dllighailo g (ulill caghll ol Cung drsgell duyell
dusgeanll sjlawll Jus Gog lgilgs o s dnial dlac Jlu)|
o9 ddjio dllac adhgig pagi Jiload auaail dlgall wlli (a4
ailgs b al yadgs Gusghll 18 ol lasg «lgul] jlitall Gilawslgall
lepds dpinall dlalll Jolsy loamg laail xas blidll lis dlglja

aullill sgirll laag aaell lam eyl (ale lolkig

Article (1): Introduction

idosdo (1) aidl

I-1 The preamble above will be deemed as an integral part of
this contract and complementing to it in terms of its

interpretation and implementation.

ilaSog sdall lam o ljais A lzja odlel 5)lgll augaill pisy 1-1

Tssaiig s al laaiog

I-T Any Appendices that may be added in the future by the
Ministry of Human resources and Social Development

shall be signed by the two parties. These Appendices

dselaizill dsaiillg dpiull 3jlgall 85ljo Jus (o 321 Gals sl T-1
sdell 1o o ljah U leja pied wouaphll Gu gégig disgeull
Tauaiig lpuuai al lasisg iladsg




shall be considered as an integral part of this contract
and shall be complementing to it in term of its

interpretation and implementation.

1-¥ In the event that there are text or texts in these

appendices that contradict what is stated in this contract,

lo go yaylaii Gadall wlli (16 yoagai gl ai sgag dlla s ¥
dauigl ale sguui Buyli S il dagigll olo saall L na 559

the document with the most recent date prevails over the Agawui il
document that precedes it
Article (T): First Party Responsibilities :Jodll caghll Ciloljill (T) aiul

r-

Providing the second party with all available information
about the employer, including the employer's address and
his mobile number for the purpose of communication with
the Employer about the domestic workers and to know

their conditions.

wJazll el e daliall Silogleall Jolds ulill caghll augji 1-F
ailloy ai yalill Jlgall @syg Josll cisbio Glgic lgiog
- agllaal ke cayzillg dajiall dllasll ;Liv aso Jualgill

-1 Taking the Full responsibility for the information provided
to the Second Party in terms of specifications, salary of
the worker and any features or conditions, which the

Second Party has properly implemented

waphll | layag il Silogleall olai dlold ddgdunall Jani T-T
dasly (spguill oplg ljiall Jolall ilaualge Cus Go uilill

bopi ol iljuo

[-F Educating the employer about the rights and duties of
the domestic worker according to the labor regulations in

the Kingdom of Saudi Arabia.

lal laag duljiall dllasll Sbalgg oo Jasll inlio dicgi F-T
dyjell dilaall s dyludl Gilauleillg allglll (na 359
disgeaull

T-¢ Providing the domestic worker with photocopies of their
own documents which are available within the first party
whenever the domestic worker resorts to the first party,
as well as to assist in directing the worker when the

waorker resorts to the first party consultation

6yagiallg lgs dunlall Silaiiwall jgun) dadjiall dllasll sugji £-T
dis wulhi loaic lgguagig wills dllasgll Culh (nio aial
B jgaiall

T-o Following-up with the domestic workers who is recruited
through him/her to work in the Kingdom of Saudi Arabia
in order to assure receiving his/her rights as stated in the
contract signed between the employer and the worker,
and in the case of any breach in the rights of the
domestic workers by the employer and that case is
transferred to The concerned authorities to be resolved.
The first party shall provide a report on the case status

and progress to the second party.

g las dwslhill lgagan (nle duljiall dllaell Jgian dojlie 0-T
@uaiig lasll cola jug lgiu gégall aasll (ne pogaio
Jaall ciabia Juab gleis gl eguini Jb uilill wophll pyas

Auaidall dilgall s o aipiiliog dllagll Ui gga




[-1 To provide emergency residency solutions for the
domestic worker who has problems in obtaining
accommodation (such as the worker who has just arrived
to the Kingdom of Saudi Arabia, the workers who are on
the way out of the Kingdom, the workers awaiting to
Services relocation (Change Employer)) or to request to
host the worker / At the concerned authorities in the

absence of accommodation.

JSLis aalgi il ddjiall dllasell dfjlh dola] Jgla pagy ol 1T

gil Cibing (nill ddjiall dllac) B sglo (ale Jguanll (o

allasll lgis agjall vliig (nle gl disgeuwll duyall ddlaall
wilhy gl (al Jac cisbios (] Lgiloas Jai clyal joh (s ol

sl sglo pagi pac Jba (na duaisall Cilgall sal lgiabaiwl

-V following-up and communicating with the Employer of
the domestic worker that is recruited through the first
party once assistance required by the second party or the

relatives of the worker.

Gl dsuliog jluaiwill oliy Jesll cabs go Jualgill V-T
595 ol ullll caphll o saclall Ll sic duljiall dllasll
dllasll

T-A Receiving and ensuring the arrival of the domestic worker

to the employers.

Jazll ciabia (l agloiag olawsg dujiall dlasil Juaiwl AT

Article (¥): Second Party Responsibilities

guilill Caphll Siloljil] (F) sigll

-1 Sending the workers to the Kingdom of Saudi Arabia
within a maximum of ( ) days from the date of
acceptance by the second party of the employment

contract sent by the first party.

log ( ) lmbasl 6a0 Jula dllaall (] dllasdl Jluy] 1-F

Jodll cophll Go Juupall cayhrgill sasl algus ayli (o

I'-T  The second party shall guarantee the domestic workers
sent to the first party for ( ) Days from the date of their
arrival to the Kingdom of Saudi Arabia, Unless the
bilateral agreements signed between the two countries
stipulate otherwise.

r'-r" Any irregularities caused by the employer and have

sentence that is issued by the concerned authority shall

be excluded from the guaranty.

Joll o Sl s G dluagall Alnallippiltl ikl Gauky T
dgsgeull dupell dslasll (nll pglgang ajli o g () 82al
s cadla gualll G dsagall ddlilll Dlalaidl jaai al o

Jasgll culia Jué oo 8l Glallis sl plaall go (aidiug -8

duieall dgall Go jlya lgra junig

v-¢ The second party undertakes the responsibilities to
finalize all governmental procedures for the domestic
worker in his/her country and all the medical,

psychological and security procedures and clearances

ilelppall dsld elgi] aic disgeull jlawll guuai ale Jouanll E-F
il ddjiall dlasll sy (e dojllll duindlly drogiall
ddgguuall dlani (al asladl duuaillg duhll Gliagaall

:udll dallae cale iy Lo olai aloldll
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necessary for the worker with the approval of the Saudi
Embassy to ensure the following:

A- The second party commit that the domestic
warker shall be in a healthy state and free of
physical disabilities, infectious, chronic,
psychological, mental, neurological, and all
diseases which prevent the worker from
performing his/her work. If the worker is

female, she must be free of pregnancy.

B- The second party undertakes that the
domestic worker shall not be a precedent-
holder or is prohibited from working in the
Kingdom of Saudi Arabia before the
expiration of a specified period in
compliance with instructions or decisions

issued by the concerned authorities.

C- The second party shall be commit that the
profession of the worker is in conformity
with the profession specified in its conditions
and with the provision of certificates and the
valid license. If the recruited worker is a
driver, he must have a valid driving license

from his country

r-0 Any domestic worker who has been requested directly
for recruitment by name from the first party to the
second party, the second party shall not be responsible
for the validity of the profession or the refusal of the
work, but shall be responsible for what is stated in Article
(£) in paragraph (*-£) Point (a, b) and otherwise the

second party assume no other responsibility.

-1 The Second Party shall provide the First Party with a
complete file containing copies of all documents related

to the work, including a copy of the passport including

daslw diua dlb s adjiall dlasll Godi o
arseall Gals il Gog diawall Silalall o adls
Jo dwnslly ddaslly duuailly disjallg
wasi Wy (lglac cbsl o lgisai 1 (il Qalpedl
Adolall) dllosll el G o

gl / @ilguull Llval o ddjiall dllasgll ;o454
&laall (no Jasll agolsaiwl gginall Go
dysgeaull auyell

digall aailho adjiall dlaall digo wob ol -
saaall esbyl solwog bgpidlig diglhall
oo lillg wellsl aniall Gasllg Lilslgaidl wagig
aglhall digall Cilf Jb (o esball Lgiskl
(uols §ilw)

warhll Jolll caphll o puwill lgassai ai dudjio dllac sl 0~
osla] dauanolai duodus sl Jaais 4 ulill cophll jla il
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il adgduus sl Jasiy i ails
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Jileglaall Jol§ (o jaun (nle (sginy calay Jodll caphll agji 1-F
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the work visa, medical and psychological reports, chest
radiographs and the work contract after the domestic

worker signed it in electronic or physical.

-V Ensuring the oppertunity for the first party or his /her

representative to meet and nominate any of the domestic
workers provided by the second party and the option to

choose the suitable candidate.

6ubilio dlgguus llgguts (949 «gagall Jasll sdcg (dojulll
Jilaituallg Gilogleall i daa oo

Juialg auiiyig dblaal alias yo ol Jolll Loyhll dunyall dali] V-t
] dosdall aljinll dllagll o

I"-A Bear the cost of the flight ticket for domestic workers and

the expenses of arriving in the Kingdom of Saudi Arabia,
in addition to his/her direct responsibility for everything
that results from not informing the first party with
adequate and real information about the flight itinerary
(day, date, time, name of the carrier company, flight
number, and the required arrival station. ) and that the
notification be VT hours before the date of travel, and that
the address and phone numbers of both the emplayer and
the first party be indicated on a sticky paper on the back

of the domestic worker’s passport.

lglouog waylasg adjiall dllazll Hluhll 5855 callli Joai A-F
ailgduie ] askayl asgwwll duell @laall all
Jodl cajhll i) pse (nle waijis bo J8 e Spilall
aulill gl dagll jw ha e diauaally auslgll Dilogleally
Jowagll dhne dlayll ad) dlslill apidl awl gl
Olg sdiebuus VT 1 jaunll a0yl Jus galigll ells o83 Glg (daglinall
adjiall dllasll jaw jlga ygh (no dawndl ddjg (nle udgy
Jodll caphllg Jasll ciaba o JS cailga plajlg olgic

-4 Providing the First Party with correct information and

regular reports on the progress of the selection process
and the latest stages updates, and shall be provide a quick
service in supporting for any inquiry from the First Party
from time to time without delay whenever requested by

the first party.

o< dahiiall pylailly danall Slogleall Jolll cophll sigji 4-F
QA wllidg .Le.g_“ Jling gﬁ.“ Jalpallg jliadl dilac pw
Jodll caphll Giljluaiul (nle dilagll (na palill

Pl

Take full responsibility for every entry visa that
domestic worker obtains from the Saudi embassy and does

not reach the Kingdom of Saudi Arabia.

lgle Juani Jgas spaili JS olai dloldll ddgduuall Jani  1.-F
il Juai dg dssgeall 8jlawl] Jus o adjiall dllasll
Ausgsanl] dyyell ddlosll

11-¥  Paying a fine equivalent to one hundred (I . .) Saudi

riyals only for each domestic worker in the event that
their arrival to the Kingdom is Delayed for the agreed
period for reasons within the second party control, and it
is calculated from the agreed date of arrival until the date
of actual arrival, provided that the amount does not
exceed what is equivalent to ( Three thousand Saudi
riyals), and it is automatically deducted from the second
party dues with the first party within t months from the

date of maturity.

J3 e has (ssgew JUy (1. ) dilo Jolei dilo dolye gas  11-F
8aall e dlaall ll pglguag ali Jb (e duljis dlole gl Jole
il go lgilwinl piug ad] deal) wlbuwdl lgde Gaiall
aujs Al ale saleall Joungll a4yl ing Jouogll ale Gaiall
Lilali lgauns aiig (sg=uw Jlyy calll dili) Jsley lac gliall
ayli Go pgebl d@iili Jua Jodll caphll (sl ailaaius Go
Glaaiwl
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I-1T  Providing a return ticket for the domestic worker if
he / she resigns within the agreed guaranty period as per
Paragraph (*-T) due to a reason not caused by the

Employer.

lg$si Jb o ddjinll dllasll 83gc olpub 6835 Guali 1T-F
(1) 8pa0ll (na lgule Gaiall Glawall 6jia Jula Jasll
Jazll cinlal galy pe

F-1¥  The second party shall be committed to raise
awareness of the domestic workers to be working in
Saudi Arabia in terms of the country regulations,
instructions and living and climatic conditions through
educational tools (such as but not limited to, brochures,
leaflets), in the domestic worker's language, and the
employer's offer of salary and benefits if any. Work in

Saudi Arabia for the duration of the contract.

ol ol Ciljgubigp) duljiall dllasll daly Cilogles eurai  IF-P

dzypiill plialg Cilouleill dahilll e (duulio (sl dluwg

daleiall cllig dgewll dupell dallaall (o dwoluyl

padall papell peg ple Jhiy Lgua 8Lall Cigluly yuahll

ol spdl bljallg (spgeidl il glei laws Josll wala go

630 Jlgh délaall (s Josll (s airg) oo Sl olo wisag
adell

I-1£  The second party shall be responsible for the
domestic workers nominated by him/her to the first
party in accordance with the period mentioned in
paragraph (1,1) in Article (1) and starting from the
date of arrival of the domestic worker to Saudi

Arabia, as per the following cases:

alid o egaviyi @i puill dlasll e dlgguo oss 181
aigll ua (T-1) 884l s 8)985all 53all lasg Jo il waphll
sdgsgaanll dyyall dlasll dllazll Jgsag auli oo Iaig (1)
;i Sl b ellsg

A. The domestic worker who runs away or
refused to work for reasons not caused by
the employer and shall be proved by a
decision or official document from the Labor
Committee or the Ministry of Human

resources and Social Development.

B. The domestic worker to not perform and
carry out his/her duties as per the
employment contract that is signed with
him/her and this have to be proved and
confirmed by a decision that is issued by the
labor committee or the Saudi Ministry of

Human resources and Social Development.

C. Lack of experience that is required in the
domestic worker, as determined and
requested by the employer in the

employment contract.

Jasll clsl e dujiall dllasll gliiol ol wly .
s Cudy g sJaell ciabial sgei 1 il

duigall dgall (o )l

tlgilago uaily ddjiall dlasll pljill pac .o
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djisll dllasll (na asglhall 6pall jagi pac .2
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D. The presence of a contagious, chronic, and
physical or mental iliness, or any disease that
prevent the domestic worker from
performing his/her job before entering Saudi
Arabia, or the invalidity of the reports of
medical examinations performed, the
presence of the disease must be confirmed
by a medical report from a public or private

hospital in Saudi Arabia.

E. Pregnancy (If the domestic worker is a
female) before entering the Kingdom of
Saudi Arabia, within (9.) days from the date
of her arrival to the Kingdom. The
pregnancy must be confirmed by a medical
report from a hospital in the Kingdom of

Saudi Arabia.

F. The invalidity of the security and criminal
clearance reports conducted for the
domestic worker or being prevented from

entering the Kingdom of Saudi Arabia.

ddjiall dllasll s20 yaje 939 Jigd .2
ol iduaua dale ol (yojo ol sdosaiuall
lglac clol Go lgikas U aps sl of wdulac
pac g gl wdblaall Jasll lgogas Jus
Cupal il duhll Slagaall pylai dvs
ub el pogall Judi g gl

Jus Jaa 3939 (il desdiuwall ciild 13) .4

logs Gusai (3.) Jula clls g, @llanll lglgas

Jaall Cuiy g wallanll lglang anli oo

dusgaaald|

wiodll yanall pylai dua pac Cigid .3
auljinll dllasll gio of gl sl (sall niliallg
auyell dlanll ll Joinll oo dosdiuall
dysgeaull

% The liability of the second party shall be limited for

the worker who is not in violation of paragraph (1-

) of Article (1) as follows:

Reimbursing the first party for the cost of recruiting,
deducting the equivalent of the period spent by the
domestic warker in the job according to the

following equation:

duljinll dllaell e gl.ili.ll waphll dilgguio 3g3a (jg8ig ¢
() 8y siall o (1) 6paall callyy Ul Losd dordiuall

LML

lo lgio lbguuro » Jolll ophll plaaiwdl dalss ésle .1

6 dosdiwall dljiall dlasll lgias (il 6xall Jsley

adlill dlsleall cuws Jaszll
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(The total cost of recruitment + the Domestic worker contract period by

months) % the remaining period of the domestic worker contract

w0 aauall oxall x (jguulll adpall allaall sac 030 + plyaiwil aaldi (allas))

sl dilyiall dllagll s6c 630

% The second party shall bear the expenses of the
domestic worker returning to his/her country in
previous case.

adjiall dllosll 83gc waullli (aillll aphll Josis g
gLl Al (s loaly g dosdiuall

Article (£): Financial aspects

:dullodl cadWill (£)siul

¢-1 The two parties agree that the cost of each recruitment
process for the following Domestic Professions in the

currency of US Dollars ($) as follow:

saaloll plasiuill dilac dass Godi ol nle olojhll gail 1-¢
:L__I‘-'"IM d-dh-“u-@-ﬂ-u ($)L_)‘15-IJ.DJJ| jdgall dlasy

Domestic Profession Cost of Each Recruitment phaiull dldac dayd dyljiall digall ouul
Name in U.S Dollars ($) ydlgadls saalgll
Driver ( ) $ US Dollars ($) nsapodll 1
House Worker ( ) $ US Dallars ndapol julgs $( ) wols @ilw
House Maid { ) $ US Dollars apel jalgs $( ) s Jole
Male Cooker ( ) $ US Dollars dupol jalgs $( )  adjisdlole
Female Cooker ( ) $ US Dollars el jalgs §( ) ijio Alb
Male Nurse ( ) $ US Dollars ol jigs §( ) ddljio daalih
Female Nurse ( ) $ US Dollars dapol jgs §( ) wiliie yajoo
House Nanny { ) $ US Dollars dapol jalgs §( ) dujio durjno
Nanny ( ) $ US Dollars ol o> §( ) ddjio duye
Farm Worker ( ) $ US Dollars dupol julgs $( ) dypo
Cook / Waiter ( ) $ US Dollars uol jigs $( ) Jijie gilio
Male Physiotherapist ( ) $ US Dollars buol j1lg> $( ) jie o pba
Female Physiotherapist ( ) $ US Dollars agel yalgs $( ) wals raub alle ailasl
el jilgs §( ) wals (neub aule dylasl

*And in the Case of recruitment for a ( requested by
name labor from the Employer ) The two parties

agree that the cost of each recruitment process for the

lgolxaiuwl slpall dlasll iilf Jl s ail (ale Glaghll gail*
ddac daus olia (Jasll ciaba Jud Go @uudll 83330)
ol adlll gall ($) ndupodll jilgall dlas, aalgll plaaiwill

Ve VY dais




following Domestic Professions in the currency of US

Dollars ($) as follow :

Domestic Profession ._Cost of Each Recruitment pehdludll diloc dosd duljiall digall ool
Name in U.S Dollars ($) JAlgall 6aalgll
Driver ( ) $ US Dollars ($)duodll
House Worker ( ) $ US Dollars upel jilgs $( uals gilu
House Maid ( ) $ US Dollars ol julgs $( e Jole
Male Cooker ( ) $ US Dollars dagal g $( duljio alole
Female Cooker ( ) $ US Dollars sapol jilgs $( Jiljis alih
Male Nurse ( ) $ US Dollars apol silgs $( adjio aslin
Female Nurse ( ) $ US Dollars ndupol yilgs $( liio usjas
House Nanny ( ) $ US Dollars ol jalgs $( duljio dn oo
Nanny ( ) $ US Dollars apel jilgs $( ddjio duyo
Farm Worker ( ) 3 US Dollars bapol jalgs $( g0
Cook / Waiter ( ) $ US Dollars ol jalgs $( o gljo
Male Physiotherapist ( ) $ US Dollars ol jalgs $( ijis (o phu
Female Physiotherapist ( ) $ US Dollars dapol jilgs $ wald neuh ade allasl
idapel jalgs $( wols gauh aule dfbasl

provided that the prices are in compliance with what has
been agreed upon between the two countries in the
recruitment agreement or as specified by the Saudi

Ministry of Human resources and Social Development.

* The professions above are not final and the list of
professions in this item are defined by the Saudi Ministry
of Human resources and Social Development and to be

updated accordingly.

b Guabill pu adle Glaidl ai lal daalgs jlewill Godi ol (ale
dupiindl 5)lgall 8)ljg aule Laiig 03317 Lo gl pladiwl dualail
dusgeaud| diclaiadll duaiillg

il ae i Ggall dails Cusai piy g duilgi Craul oulel G gall*
dusgeudl diclais il duaiillg dupdull 5)lgall 8)ljg Cilalwil lasag

&7

Payment and financial dealings between the two parties
shall be made through the bank accounts mentioned

above in the information item.

Sblundl Jua Go puaphll Gu (allall Jolaillg gaall aiy T-£
adell am (s 6jg83all adill

\'l‘}q\";_'n.'l-.a




£-1* In case of updating and adding a new bank accounts by

one of the two parties it must be done through

o praphll Gu ssusall dlill Sbluall dabalg Cusai aiy F-£

Al caghll jlha] @iig ((uigpslyl Guigill) xiluwe elai Jula

Musaned system (E-Tawtheeq), and must notify the alds Go el
other party by the Authenticated official e-mail approved
between the two parties in Musaned system (E-
Tawtheeq ) .
Article (0): Contract Termination and Duration: rafladilg sdell 630 (0) ail

o-1 The duration of this contract is (two Years) Gregorian
calendar - from the date of signature. The contract Shall
be automatically renewed for a similar period unless one
of the two parties informed the other party that he/she
wish not to renew it thirty (“.) days before the contract
date of expiry, provided that all works and Receivables

between them are liquidated.

o-T In the event if one of the party’s requests termination of

the contract and disengagement, this shall be with the

ausgill aujli o I dysilis (¢ liiw) 630l saell I3m (spuy 1-0
sl yeuiy @l b dlilas sxo gl 620l ilali saaiig «aule
oo logy (") puiali Jus susaill (na dingy pasy Tl Guaphll
Sibluallg Jlacdll dsl8 duuai @ii ol (e loclgii] a)li

09818 blijll clag ssell s guaphll aal b Jb (e T-0
Jlacill dal8 dwauni piis ol (ale 11 Cayhll daalgoay ells

consent of the other party, provided that all business and Aagis Sibilually
accounts between them are liquidated.
Article (1): Confidentiality of Information 1Wiloglaall dipan (1) il

-1 The two parties are obligated to observe the
confidentiality of the data and information that they
obtain due to the implementation of this contract and
not to disclose it to a third party except with the written
consent of the other party, and this clause shall continue

to work even after the expiration

osbany ill Slogleally bl g slelyay Glapall pjily 1)
i) ulli caghl lgilisal pacg sdell lam uaif i lgule
ouin aidl lsgr Jasll jaiiuyg adll caghll o dihs daslga
adell 1o cbadil se;

Article (V): Dispute settlement

aleljidl dsguaad (V) sl

V-1 The two parties have agreed that the implementation
and interpretation of the provisions of this contract shall
be subject to the laws, regulations and instructions in
force in the Kingdom of Saudi Arabia, and this also
includes any violation committed by either of the two

parties.

sdell lam dgiy pauaig M'&Moludxoté;bﬂ‘gml 1V
duyall dslaall Luﬂ.ﬁﬂ_._!jl_u.x_liqla_!_lm_“g 85‘9-1-“9 iokilll
L"ﬁlmuﬂaifdbnbmldbmw,mawl
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V-T In the event that a dispute arises between the two parties
related to this contract, the two parties resort to
resolving it amicably within a maximum period of thirty
(.) days from the date of that dispute, and if the period
elapses and an amicable solution has not been reached,

the Saudi Ministry of Human resources and Social

bls aell 1igs glet Guaphll Gu glii cgaini Jb o TV
() ooili labasl 630 6 dysgll Grhall als (] Glaghll
Jouagll ais alg é1all Cuaail Gla gljill clls a5l o logy
asclai il dsaiillg dspindl 3jlgall 8)ljol Gasa (539 Ja (]
cophll calaulg coulall o yhill (wsgai o) gl dsgaull

llsl laag callaall
Development (or its delegate) have the right to consider
and look in the dispute and suspend the violating party
accordingly.
Article (A) Final Provisions: :dpolia plal (A) il

A-

The Two Parties shall commit not to hire brokers or any
unauthorized entity, whether inside or outside the

Kingdom of Saudi Arabia.

o ol 8paloud! gl clhuugll dilaiw il pxss Glaghll jili 1-A

Lga)a gl allaall Jals «lls U8 clguw dnipo pé dga

A-T The two parties undertake not to use or deal with
suspended or prohibited entities, whether inside or

outside the Kingdom of Saudi Arabia.

ol cagago Culga go Joleill gl dileiwill pass Glaghll pjily T-A
gl gl dllaall Jals clls Gl clguw lges Jolaill jghao

A-Y The Parties undertake not to contribute, form or facilitate
human trafficking, child labor or the employment of

juvenile.

Jaidll Jrgani of Jusuisi gl dambuall pasy olaghll pjili F-A
ilan il g Jlabdll casgig Juzadii of Laliudlly

A-£ The two Parties shall undertake not to mediate or engage
in the recruitment of people who are under the age of

Twenty-one years old for the purpose of employment.

Jiu oo plaaiwl o golall gl huugill pazy glaghll pjili  £-A

Jazll uady bole Hgpiicg 23lg (e opac

A-o The First Party shall not associate and contract with more
than the specified number of Recruitment Office/ Agency
for domestic workers in the second party country. The
Second Party shall not contract and associate with more
than the specified number of Saudi recruitment offices
according to the agreement between the Ministry of
Human resources and Social Development of Saudi
Arabia and the Ministry of Labor of the second party

country state.

oo sall saall 5o 48l go huip ol Jodll cajhll joay 1 o-A
o3m _né dllas!l Jluyl dalall caubgill SilBgg wilso
saall o il go ssleiy ol ilill caghll joas 4l la$ dlgall
ou dualailll lasg pladiwll disgeull willall o sxaall
6)ljog disgeull diclain Ul duaiilly dypiudl 5)lgall 6)ljg
dlgall oim na Jasll

A-1 The second party shall undertake to ensure and
guarantee the domestic warkers to the first party even
after the termination of the contract and the partnership

contract cancelation.

clgil a2y (nin Jolll caphll dllasll Glasas (nilldl caphll pjily 1-A
ool wiball Gug daiu blijdl ¢lag aaell
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A-V Work injuries are subject to the rules and regulations of

the Kingdom of Saudi Arabia labor law.

sclgag dahidl laag Jazll Bibla] go Joleill plophll ejils V-A
assgeull dupell allaall b assiall Jasl|

A-A The Employment contract is the one provided by the first

party as a representative of the employer.

Jodll caphll assas bo gm au Jgamall cadhgill sse ;] A-A
ue oo ojliicl (dusgeuull dupell allasll né sainall)

Jas=ll ciaba

A-9 Validity of Information: The two parties are committed
to the accuracy of the above-mentioned information and
communication between them is through the e-mail,
phone or fax mentioned above in the information of the
two parties and correspondence on it is considered an

official notification.

8)953all Cilsglaall dvay Glaphll piil ‘Cilogleall dvua A-A
ol (igutl il aupll Jula o lagis Juolgill Hgkig o e
otaphll Giloglas (s odlel jg83all Luslall of cailgll
o) ladsi aei lgule dluljallg

A-1.  Incase of a violation to be found in any of this
contract provisions and articles by any of the parties, the
Saudi Ministry of Human resources and Social
Development or the Joint Committee (or its delegate)

have the right to suspend the violating party accordingly.

@ 59y (o Al o Guaphll sal dallie Gigd Jla s 1L-A
aialll gl duelaial dsaiillg dupinl 3)lgall 6)ljg) §aus réell
il laag callaall caphll calay] (ubgai (o) ol ddjiiiuall

A-11  Inthe event of proven manipulation of the system or Gaiall Jaszll all ol plaill no cicdli Digui Jhna 11-A
the agreed upon of working mechanism or the provision oolaill eac gl Gladlall Ja na dadlj dlsl ausai o Lgule
of false evidence in resolving disputes or non-cooperation duclaindll duaiillg dypiudl 3)lgall 6)ljg go daulaimllg
and response with the Ministry of Human resources and Josll e aslé] aiy 286 Guaphll go §| Jub (o dssgaull
Social Development of Saudi Arabia by either of the two | &)ljg olji lo i lails lalay] gl dises dsioj 61al dlaall (o
parties, they may be suspended from work in the Luwlio (wagai ;o) of dyclaizull draiillg dipiull 5)lgall
Kingdom of Saudi Arabia for a certain period or Jaali lgads pinig
permanent suspension as the Ministry of Human
resources and Social Development deems appropriate or
valid.

A-IT  The Arabic text of this Contract is the original Aaell lam iy puuai (e éaaisall o duyell aalll 1T-A

reference for any interpretation.

Signature / Jileidgill

Second Party / (pilill cayhll

First Party / Jo il ayhll

V4 e V@ aiia




(External Recruitment Office / ualall Jluyydll 1ilo ) (Saudi Recruitment / (5392l plaaiuwl a8 /iaila)

Office/Company)

Signature audoill Signature

adolll

Ve VY dada




